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S L E D S C D N R S C D P S  ( S C H P ) S C D P P P S

We l c o m e  t o  t h e  f i r s t  i s s u e  o f  t h e  S C L E A P O U T L O O K .   I t  i s  o u r  i n t e n t i o n  t o

p u b l i s h  a n d  c i r c u l a t e  t h i s  n e w s l e t t e r  t o  t h e  S o u t h  C a r o l i n a  L a w  E n f o r c e m e n t

c o m m u n i t y  o n  a  r e g u l a r  b a s i s  i n  s u p p o r t  o f  t h e  m i s s i o n  o f  S C L E A P.

F r o m  i t s  b i r t h  f i v e  y e a r s  a g o  u n d e r  a  V O C A g r a n t  p r o v i d e d  t o  S L E D  t h r o u g h

S C D P S  t o  t h e  p r e s e n t ,  S C L E A P  h a s  b e e n  a b o u t  t h e  w o r k  o f  s u p p o r t i n g  a n d

a s s i s t i n g  S C  l a w  e n f o r c e m e n t  o f f i c e r s ,  n o n - s w o r n  s t a f f  a n d  f a m i l y  m e m b e r s

i n  t h e  g o o d  t i m e s  a n d  t h e  b a d  t i m e s .   I t  w i l l  b e c o m e  a p p a r e n t  t h r o u g h  t h e

r e a d i n g  o f  t h i s  n e w s l e t t e r  w h i c h  i s s u e s  w e  b e l i e v e  a r e  c r i t i c a l  t o  t h e  h e a l t h

a n d  w e l f a r e  o f  t h e  l a w  e n f o r c e m e n t  f a m i l y  h e r e  i n  S o u t h  C a r o l i n a .   We  l o o k

f o r w a r d  t o  y o u r  r e a c t i o n s  t o  t h i s  n e w  t o o l  a s  w e l l  a s  y o u r  a r t i c l e s  s u b m i t t e d

f o r  r e v i e w  a n d  p o s s i b l e  p u b l i c a t i o n .

Perhaps the most  popular  offer ing under  our  Cri t ical  Incident  Stress  Management

s e r v i c e  a r e a  i s  t h e  a n n u a l  P o s t  C r i t i c a l  I n c i d e n t  S e m i n a r.   C r e a t e d  b y  t h e

F B I  s p e c i f i c a l l y  f o r  l a w  e n f o r c e m e n t  o f f i c e r s ,  t h e  P C I S  o f f e r s  S C  o f f i c e r s  a

sa fe  and  e f f ec t ive  me thod  fo r  pos t - inc iden t  t r a in ing  in  c r i t i ca l  i nc iden t  s t r e s s .

O ff e r e d  o n l y  t o  o f f i c e r s  w h o  h a v e  b e e n  t h r o u g h  h i g h l y  t r a u m a t i c  e v e n t s ,  t h e

P C I S  c a n  m e a n  t h e  d i f f e r e n c e  b e t w e e n  s t a y i n g  o n  t h e  j o b  o r  l e a v i n g  l a w

e n f o r c e m e n t  f o r  a n o t h e r  p r o f e s s i o n  d u e  t o  t h e  u n r e s o l v e d  a n d  u n e x a m i n e d

e f f e c t s  o f  c r i t i c a l  i n c i d e n t  s t r e s s .   F o r  t h e  f i r s t  t i m e ,  t h e  2 0 0 2  P C I S  w i l l  b e

o p e n  t o  s p o u s e s  o f  l a w  e n f o r c e m e n t  o f f i c e r s .   F o r  m o r e  i n f o r m a t i o n  o n  t h e

u p c o m i n g  P C I S  c o n t a c t  t h e  S C L E A P o f f i c e r s  a t  8 0 3 - 7 8 3 - 3 0 2 .

D a t e s : M o n d a y,  S e p t e m b e r  2 3 - We d n e s d a y,  S e p t e m b e r  2 5 ,  2 0 0 2

L o c a t i o n :   H a m p t o n  I n n ,  G a r n e r s  F e r r y  R o a d ,  C o l u m b i a ,  S C

R e g i s t r a t i o n  C o s t s :   0 . 0 0

M e a l s  a n d  H o u s i n g :   S e n d i n g  D e p a r t m e n t s  c o v e r  t h e s e  e x p e n s e s

N u m b e r  o f  S l o t s  Av a i l a b l e :   3 0

I n v i t e d  P C I S  Tr a i n i n g  Te a m  M e m b e r s :   D r.  R o g e r  S o l o m o n ,

C l i n i c a l  D i r e c t o r ;  O f f i c e r s  w i t h :   F B I ,  S e c r e t  S e r v i c e ,  U S  S t a t e

D e p a r t m e n t ,  N C S H P,  C h a r l e s t o n  P D ,  G r e e n w o o d  P D ,  m a n y  o t h e r s .

A G E N C Y  L I A I S O N S
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What  i s  SCLEAP?

SCLEAP i s  t he  ac ronym fo r  The  Sou th  Ca ro l i na  Law Enfo rcemen t  Ass i s t ance

P r og ram.  I t  was  c r ea t ed  by  a  mu tua l  ag r eemen t  be tween  fou r  s t a t e  po l i c e  agenc i e s

(SLED,  SCDPS ,  SCDNR,  SCDPPPS) .  I n  add i t i on  t o  t r ad i t i ona l  emp loyee  a s s i s t ance

suppo r t  and  vo lun t ee r  chap l a incy  suppo r t ,  SCLEAP p rov ide s  d i r ec t  suppo r t  t o  s t a t e

and  l oca l  l aw  en fo rcemen t  du r ing  t imes  o f  c r i t i c a l  i nc iden t  s t r e s s .  These  s e rv i ce s

a r e  p rov ided  a t  no  cos t  t o  t he  l oca l  agency  and  t hey  a r e  ava i l ab l e  24 /7 /365 .

How do  you  r e scue  a  b roken  hea r t ?   Tha t

s i m p l e  q u e s t i o n  c a n  h a v e  a  m u l t i t u d e  o f

m e a n i n g s .   T h e  “ b r o k e n  h e a r t ”  s o m e  m i g h t

c o n j u r e  i s  t h e  k i n d  t h a t  c o m e s  f r o m  b e i n g  j i l t e d  b y

a  l o v e r.   A t  a n o t h e r  l e v e l ,  “ b r o k e n  h e a r t e d ”  m i g h t

b e  a  t e r m  s o m e  w o u l d  a s c r i b e  t o  a  p e r s o n  s u ff e r i n g

f r o m  t h e  d e a t h  o f  a  l o v e d  o n e  o r,  i n  o u r  o c c u p a t i o n ,

f r o m  a  d i s a s t r o u s  p o l i c e  s h o o t i n g .   I n  a  m o r e  l i t e r a l

c o n t e x t ,  t h e  k i n d  I  a m  m o r e  c o m f o r t a b l e  w i t h ,  t h e

broken hear t  i s  one  in jured  by  a  mass ive  hear t  a t tack .

In some ways the mult iple  meanings of  “broken heart”

overlap,  because i t  is  not  uncommon for  the emotional

r e a c t i o n  t o  a  c r i t i c a l  i n c i d e n t  t o  i n c l u d e  s y m p t o m s

o f  h e a r t  a t t a c k .

Now fo r  t he  r e scue  pa r t…How do  you  f ix  t he  b roken

hear t?   Wel l ,  obv ious ly,  the  ques t ion  i s  compl ica ted ,

so  the  answers  a re  compl i ca ted .  Bu t  one  o f  the  many

tools  we can reach for  can posi t ively  inf luence a lmost

any  k ind  o f  b roken  hea r t .   Tha t  t oo l  i s  exe rc i se .

E x e r c i s e  i s  a l w a y s  m e n t i o n e d  d u r i n g  t h e  t e a c h i n g
p h a s e  o f  t h e  c r i t i c a l  i n c i d e n t  s t r e s s  d e b r i e f i n g .   We

do  t h i s  because  exe rc i s e  ha s  been  shown  to  improve

t h e  s y m p t o m s  o f  s t r e s s  r e a c t i o n s .   E x e r c i s e  i s  n o w

a n  i n t e g r a l  p a r t  o f  t h e  t r e a t m e n t  o f  d e p r e s s i o n  a n d

post-traumatic stress disorder.   Exercise in this context

has many effects,  most poorly understood.  I t  is  known,

f o r  i n s t a n c e ,  t h a t  a  1 0 - m i n u t e  w a l k  w i l l  i m p r o v e

symptoms of depression immediately and in a measurable

w a y,  b u t  t h e  m e c h a n i s m  o f  t h i s  e f f e c t  i s  n o t  c l e a r.

Our  common sense can provide a  few possible  effects ,
h o w e v e r.  F o r  i n s t a n c e ,  w e  a l l  k n o w  t h a t  s l e e p l e s s

n ights  a re  re l iab ly  pred ic ted  a f te r  a  c r i t i ca l  inc ident .

A reasonable exercise program after  a  cri t ical  incident

w i l l  e x p e n d  s o m e  o f  t h e  p e n t  u p  e n e r g y  a n d  a l l o w

t h e  p e r s o n  t o  g o  t o  b e d  w i t h  a  m o d e r a t e  d e g r e e  o f

physical fatigue and be more likely to sleep.  “Reasonable”

exerc ise  for  a  person  who does  not  regular ly  exerc ise

i s  a  b r i s k  w a l k  f o r  1 0  t o  3 0  m i n u t e s .

BROKEN HEARTS IN LAW ENFORCEMENT

By:   Dr.  Thomas  Gr iggs ,  MD

Exerc i s e  i s  a l so  a  spec i a l  i s sue  fo r  l aw  en fo rcemen t

o f f i c e r s .   E x e r c i s e  i f  “ g o o d ”  b u t  w h e n  i t  i s  a c t u a l l y

happening,  i t  can be  “bad.”   There  is  a  5- t imes greater

r i s k  o f  h e a r t  a t t a c k  d u r i n g  a n d  w i t h i n  t h e  h o u r  a f t e r

h e a v y  e x e r t i o n  t h a n  d u r i n g  t i m e s  o f  s e d e n t a r y  l i f e

ac t iv i t i e s .   However,  the  e ffec t s  o f  exe rc i se  on  hea r t

a t t ack  and  sudden  dea th  a re  pa radox ica l  o r  b iphas ic .

There is a broad range of exercise-related risk associated

w i t h  a n  i n d i v i d u a l ’’ u s u a l  p a t t e r n s  o f  e x e r c i s e .   I n

o n e  s t u d y,  a m o n g  t h o s e  p a t i e n t s  w i t h  h e a r t  a t t a c k s

who  never  d id  r ec rea t iona l  exe rc i se ,  he  r e l a t ive  r i sk

o f  h a v i n g  h a d  a  h e a r t  a t t a c h  d u r i n g  e x e r c i s e  w a s

1 0 0  t i m e s  g r e a t e r  t h a n  a t  o t h e r  t i m e s .   O n  t h e

o t h e r  e n d  o f  t h e  s p e c t r u m ,  t h e  r e l a t i v e  r i s k  o f

having  a  hear t  a t tack  dur ing  exerc ise  was  only

doub le  the  r i sk  a t  o the r  t imes  fo r  peop le

who exercised for  30 minutes  5  days  each

w e e k .   T h i s  m e a n s  t h a t  i n  t h i s  g r o u p  o f

p a t i e n t s  w i t h  c o r o n a r y  d i s e a s e ,  t h e  r i s k

o f  h e a r t  a t t a c k  w i t h  h e a v y  e x e r t i o n  w a s

roughly 50 t imes greater  in  those who never

exercised than among those  who exercised

regular ly.   Remember  that  we are

paid  by the  taxpayers  to  do  the i r

f i g h t i n g  f o r  t h e m .

R e s c u i n g  b r o k e n  h e a r t s  i s  t o u g h

b u s i n e s s ,  n o  m a t t e r  w h a t  k i n d  w e  a r e

d e a l i n g  w i t h .   We  h a v e  l o t s  o f  t o o l s ,

b u t  o n e  o f  t h e  m o s t  e ff e c t i v e  i s  f r e e .   Tr y  a n d

r e c o m m e n d  e x e r c i s e ,  a l m o s t  e v e r y  d a y,  f o r  l i f e

a n d  f o r  l i v i n g .

D r.  G r i g g s  i s  t h e  P a t ro l  P h y s i c i a n  w i t h  t h e  N o r t h

C a ro l i n a  S t a t e  H i g h w a y  P a t ro l  a n d  h e  i s  o n  t h e

M e d i c a l  S c h o o l  F a c u l t y, U N C - C h a p e l  H i l l .
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According to Princeton sociologist, Robert

Wu t h n o w,  t h e  w o r l d ’ s  m a j o r  r e l i g i o n s

al l  encourage their fol lowers to be compassionate.

The Hebrew scr iptures teach that men and women

a r e  c r e a t e d  i n  t h e  i m a g e  o f  G o d  a n d  a r e  f o r

this reason deserving of al l  the caring and kindness

t h a t  c a n  b e  g i v e n  t h e m .  T h e  S c r i p t u r e s  a l s o

t e a c h  t h a t  l o v i n g  o t h e r s  i s  a  d u t y  w e  o w e  t o

G o d .   T h e  K o r a n  t e a c h e s  t h a t  t h o s e  w h o  g i v e

char i ty  guard  themse lves  aga ins t  ev i l .   Buddh is t

t h o u g h t  e l e v a t e s  c o m p a s s i o n  a b o v e  a l l  o t h e r

v i r t u e s .  T h e  D a l a i  L a m a  t a u g h t ,  “ C o m p a s s i o n

s e e m s  t o  b e  t h e  g r e a t e s t  p o w e r. ”   C h r i s t i a n i t y

has emphasized love of  neighbor,  deeds of  mercy,

a n d  c h a r i t y  f o r  t h e  n e e d y.

T h e  w o r d  c o m p a s s i o n  c o m e s

f rom two  La t in  words  pat i  and

cum ,  wh ich  together  mean “ to

s u f f e r  w i t h . ”    W h a t e v e r  o u r

rel igious tradit ion, compassion

seems to have the same meaning.

“ I t  a s k s  u s  t o  g o  w h e r e  i t  h u r t s ,  t o  e n t e r  i n t o

p l a c e s  o f  p a i n ,  t o  s h a r e  i n  b r o k e n n e s s ,  f e a r,

confus ion,  and anguish.   Compassion chal lenges

u s  t o  c r y  o u t  w i t h  t h o s e  i n  m i s e r y,  t o  m o u r n

w i t h  t h o s e  w h o  a r e  l o n e l y,  t o  w e e p  w i t h  t h o s e

in  tears .  I t  means fu l l  immers ion  in  the  cond i t ion

o f  b e i n g  h u m a n . ”

I  s a y  t h e s e  w o r d s  a b o u t  c o m p a s s i o n  b e c a u s e

in  the  las t  months  I  have watched the  leadersh ip

o f  s t a t e  l a w  e n f o r c e m e n t  d o  s o m e t h i n g  t r u l y

compass iona te .   As  i s  w ide ly  known,  i n  add i t i on

t o  d i v o r c e  r a t e s  a n d  s u i c i d e  r a t e s  h i g h e r  t h a n

t h e  g e n e r a l  p o p u l a t i o n ,  t h e  l a w  e n f o r c e m e n t

p r o f e s s i o n  w r e s t l e s  w i t h  e x t r e m e l y  h i g h  r a t e s

of alcohol abuse and addiction.  Under the acronym

L . E . O .  ( L a w  E n f o r c e m e n t  O n l y ) ,  t h e  w a y  h a s

been  opened   f o r  a l l  swo rn  pe rsonne l  who  have

an  i n te res t  t o  pa r t i c i pa te  i n  a  l aw  en fo rcemen t -

b a s e d  g r o u p  w h e r e  t h e y  c a n  g e t  h e l p  f o r  t h i s

t r o u b l i n g  i s s u e .

T h e  b r i e f  s p a c e  o f  t h i s  a r t i c l e  w i l l  n o t  a l l o w  a

f u l l  d e s c r i p t i o n  o f  t h e  L . E . O .  p r o g r a m .  S i m p l y

p u t ,  i t  i s  a  p a r t n e r s h i p  e f f o r t  b e t w e e n  T h e  S C

Law Enforcement Assistance Program and Vocational

R e h a b i l i t a t i o n .   I t  i s  a n  i d e a  w h o ’s  t i m e  h a s

c o m e .  O f f i c e r s  a n d  t h e i r  f a m i l i e s  n o w  h a v e  a

con f iden t ia l  s ta r t ing  p lace  to

s e e k  h e l p  a m o n g  a  g r o u p  o f

p e e r s  w h o  u n d e r s t a n d  w h a t

i ts  l i ke  to  wear  the  badge and

g u n  a n d  w h o  l o n g  t o  b r e a k

free from the bonds of addiction.

If you would like more information

about the L.E.O. Program, you

c a n  v i s i t  o u r  w e b s i t e  a t  w w w. s c l e a p . o r g  o r  c a l l

u s  f o r  a  f a x  c o p y  o f  t h e  L E O  b r o c h u r e  a t  8 0 3 -

7 8 3 - 3 0 2 4 .   A l s o ,  y o u  m a y  m a k e  c o n f i d e n t i a l

c o n t a c t  w i t h  t h e  L . E . O .  g r o u p  l e a d e r  d i r e c t l y.

H is  name is  Tom Hammi l l  and he may be reached

on  s ta tew ide  pager  by  ca l l i ng :  1 -800-614-2507 .

This program is  open to a l l  S.C.  law enforcement .

I t  i s  ou r  p raye r  tha t ,  f o r  those  o f f i ce rs  who  need

i t ,  t h i s  p r o g r a m  c a n  b e  t h e  d i f f e r e n c e  b e t w e e n
s t a y i n g  m a r r i e d  o r  g e t t i n g  d i v o r c e d ,  b e t w e e n

m a i n t a i n i n g  a  r e l a t i o n s h i p  w i t h  t h e i r  c h i l d r e n

or  los ing  i t ,  be tween keep ing  the i r  j ob  o r  ge t t ing

f i r e d ,  b e t w e e n  l i f e  o r  d e a t h .

DRINKING AND DRUGGING
IN THE LAW ENFORCEMENT COMMUNITY

 G o d  g r a n t  m e  t h e  s e re n i t y  t o  a c c e p t

 t h e  t h i n g s  I  c a n n o t  c h a n g e ,

 T h e  c o u r a g e  t o  c h a n g e  t h e  t h i n g s  I  c a n ,

 A n d  t h e  w i s d o m  t o  k n o w  t h e  d i f f e re n c e .

R e i n h o l d  N e i b u h r   1 9 2 6

C a r o l i n a  C . O . P. S .  w o r k s  h a r d  t o  h e l p  b u i l d  t h e  s h a t t e r e d  l i v e s  o f  l a w  e n f o r c e m e n t

fami l i e s  who  have  los t  a  loved  one  in  the  l ine  o f  du ty.   Concerns  o f  Po l i ce  Surv ivors

i s  a   n a t i o n a l  o r g a n i z a t i o n  w h i c h  h a s  i t s  h e a d q u a r t e r s  i n  M i s s o u r i .  I n  t h e  p a s t

severa l  years ,  35  s ta tes  have  organized 45 chapters  ( inc luding one  in  South  Carol ina)

t o  m i n i s t e r  t o  p o l i c e  s u r v i v o r s  a t  t h e  l o c a l  l e v e l .  M e m b e r s h i p  i s  c o m p o s e d  o f

f a m i l i e s  o f  l a w  e n f o r c e m e n t  o f f i c e r s  k i l l e d  i n  t h e  l i n e  o f  d u t y.

CAROLINA C .O .P.S

C a r o l i n a  C . O . P. S .  b e g i n s  i t s  m i n i s t r y  i m m e d i a t e l y  f o l l o w i n g  t h e  l o s s  o f  a n  o f f i c e r.   T h e  f a m i l y  i s  i n i t i a l l y

m e t  a t  t h e  v i s i t a t i o n  a n d / o r  t h e  f u n e r a l .   A f o l l o w - u p  p h o n e  c a l l  o r  l e t t e r  i s  s e n t ,  a n d  a n  e n c a s e m e n t  f o r  t h e

A m e r i c a n  F l a g  i s  p r e s e n t e d  t o  t h e  p r i m a r y  s u r v i v o r  w i t h  h e r / h i s  o f f i c e r ’s  n a m e  a n d  t h e  “ E n d  o f  Wa t c h

D a t e . ”     ( c o n t i n u e d  o n  p a g e  7 )
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STRENGTHENING RESILIENCE,

PROMOTING RECOVERY
Roger  So lomon,  Ph .D.

(Lec tu re  Out l ine  on  Res i l i ence)

I. S t re s s  –  T h e  b o d y ’s  r e s p o n s e  t o  t h e  d e m a n d s  p l a c e d  u p o n  i t .

II. Res i l i ence

A . Wa d e  t h r o u g h  –  T h e  a b i l i t y  t o  r e a c t  a n d  r e s p o n d  t o  s t r e s s f u l  s i t u a t i o n s  w i t h  s t r e n g t h .

B. Adap t  –  Ab i l i t y  t o  be  f l ex ib l e  and  adap t  r ap id ly  t o  chang ing  c i r cums tances .

C. Rebound  –  Bounce  back  a f t e r  adve r se  c i r cums tances .

D. M a i n t a i n  b a l a n c e  a n d  f o c u s

III. Res i l ient  Att i tudes

A . I  am vu lne rab l e ,  bu t  no t  he lp l e s s .

B. I  can  focus  on  my  ab i l i t y ( sk i l l s )  and  capab i l i t y  ( r e so lve ,  focus ,  and  sk i l l s )  t o  r e spond .

C. “ I  h a v e  s t r e n g t h s ”  t o  s e e  m e  t h r o u g h ,  a n d  v u l n e r a b i l i t i e s  t h a t  c a n  b e  m a n a g e d .

D. After  coming to  gr ips  wi th  my sense  of  vulnerabi l i ty,  thre  i s  not  a  whole  lo t  e l se  in  l i fe  to  overcome.

The re fo re  I  come  ou t  s t ronge r  and  can  u t i l i z e  t h i s  s t r eng th  t o  dea l  w i th  o the r  l i f e  cha l l enges .

E. Commitment  (Maddi )  –  I  am impor tan t  enough  to  fu l ly  involve  myse l f  in  dea l ing  wi th  the  prob lem.

F. C o n t r o l  ( M a d d i )  –  I  h a v e  t h e  a b i l i t y  t o  i n f l u e n c e  t h e  o u t c o m e  o f  a  p r o b l e m a t i c  s i t u a t i o n ,  e i t h e r

pos i t i ve ly  o r  nega t ive ly.

G. C h a l l e n g e  ( M a d d i )  –  I n  d e a l i n g  w i t h  t h i s  p r o b l e m  I  c a n  l e a r n  a n d  g r o w  f r o m  i t  s o  i t  i s  w o r t h

dea l ing  wi th  the  s i tua t ion  fu l ly,  wi th  commitment .

R u b b e r  b a n d  –  t h e  a b i l i t y  t o  s t r e t c h  o u t ,  m a i n t a i n  e m o t i o n a l  b a l a n c e ,  w i t h o u t  b r e a k i n g … a n d  u t i l i z e

t h e  s k i l l s  y o u  l e a r n  t o  s n a p  b a c k .

III. Coping Strategies

A . TAKE A DEEP BREATH, REMEMBER TO EXHALE

1. Relaxat ion  Rhythms

2 Resource  ac t iva t ion

B. WHAT GOT TRIGGERED?

1. Unpack  i t  –  I s sues  o f  Respons ib i l i t y,  P re sen t  Sa fe ty,  Con t ro l

2. Brea th  t h rough  i t

〈 Yoursel f

〈 Al l  i nvo lved  –  o the r s ’ v i ew.

〈 Detached ,  ob jec t ive  v iew ( the  f a i r  r e fe ree )Turn  th i s  a round  and  make  your  DAY

2. CONSIDER THIS:

〈 A-B-C:   Event - In terpre ta t ion-Emot ion

〈 St ink ing  th ink ing :   “ I t ’s  no t  f a i r…. I  am a  bad  pe r son”  –  l eads  to  nega t ive  se l f  t a lk

〈 Act ive ly  dea l  wi th  your  own inner  c r i t i c :

“ W h e t h e r  f a i r  o r  n o t ,  I  c a n  u n d e r s t a n d  w h a p  h a p p e n e d  a n d  d e a l  w i t h  i t . ”

“ J u s t  b e c a u s e  I  f e e l  b a d  d o e s  n o t  m e a n  I  a m  b a d . ”

“ I  c o u n t  a n d  d e s e r v e  t o  d e a l  w i t h  t h i s  t h e  b e s t  w a y  I  c a n . ”
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• S S D D  ( W h a t  h a p p e n e d  t o  m e  i s  f a i r l y  r o u t i n e . )

• Wo r s e  t h i n g s  c o u l d  h a p p e n  ( I ’ m  n o t  d e a d  y e t ) ,  t h i s  i s  m a n a g e a b l e .

• Ti m e  l i m i t e d  v s .  F o r e v e r

• S p e c i f i c  t o  s i t u a t i o n  v s .  G e n e r a l  a n d  a l l  e n c o m p a s s i n g  i n  m y  l i f e

• I n t e r n a l  ( m y  f a u l t )  v s .  E x t e r n a l  ( d u e  t o  c i r c u m s t a n c e s  o u t s i d e  o f  m e )

• D e f i n e s  m e  v s .  O n e  a m o n g  m a n y  t h i n g s  t h a t  d e f i n e  m e

• S h i t  H a p p e n s  ( n e g a t i v e  t h i n g s  o c c u r,  i t ’s  m y  t u r n )

• P e r f o r m a n c e / s k i l l  e x p e r i e n c e  d e f i c i t s

D . D I F F E R E N T I AT E  I S S U E S  O F  C O N T R O L –  w h a t  a r e  y o u  i n  c o n t r o l  o f ,  w h a t  i s  b e y o n d  y o u r  c o n t r o l .

E. MY TWO CENTS/WHAT BUTTONS I  PUSHED

F. THERE IS  LIFE AFTER “OH SHIT”  –  Where  cou ld  th ings  be  in  the  near  fu ture?

1. How cou ld  t he  s i t ua t i on  r ea l i s t i c a l l y  improve  and  wha t  cou ld  you  do  t o  ge t  t he r e?

2. H o w  c o u l d  t h e  s i t u a t i o n  f u r t h e r  d e t e r i o r a t e ,  a n d  w h a t  c o u l d  y o u  d o  t o  g e t  t h e r e ?

3. H o w  w o u l d  y o u r  h e r o  c o p e  w i t h  t h e  s i t u a t i o n  ( b e  r e a l i s t i c ) ,  o r  h o w  w o u l d  y o u  a d v i s e  y o u r

ch i ld  t o  dea l  w i th  t h i s ?

G. WHAT I LEARNED FROM THIS ABOUT MYSELF AND THE WORLD AND WHAT I WILL DO DIFFERENTLY

IN THE FUTURE

H. TALK IT OUT

WRITE IT OUT

WORK IT OUT

RELAX IT OUT

TA K E  C A R E  O F  Y O U R  B O D Y ( e a t  h e a l t h y,  a v o i d  s u b s t a n c e s  t h a t  r e d u c e   f u n c t i o n i n g )

IV. Plan It Out:  Moving Forward (Action)

A . BE AWARE o f  pys i ca l  and  emo t iona l  s i gns  o f  s t r e s s .

B. IDENTIFY STRESSOR –  Def ine  the  p rob lem c lea r ly  and  th ink  i t  th rough  as  descr ibed  above .

C. APPRAISING AND DEVELOPING COMMITMENT – What  are  you wi l l ing  to  do?   Check your  a t t i tude ,

w h i c h  d e t e r m i n e d  5 0 %  o f  t h e  e n d  r e s u l t .  M a k e  s u r e  y o u r  a t t i t u d e  i s  h e a l t h y  a n d  p o s i t i v e .   T h e r e  i s

n o  s e n s e  p l a n n i n g  i t  o u t  i f  y o u  d o  n o t  r e a l l y  w a n t  t o  c h a n g e  a n y t h i n g .   A l l  y o u  w i l l  d o  i s  e n d  u p

s a b o t a g i n g  y o u r  p l a n .

D. BECOME AWARE OF BEHAVIOR PATTERNS –  L i s t  wha t  you  have  a l ready  t r i ed  tha t  has  no t  worked .

M a n y  p e o p l e ,  w h e n  f r u s t r a t e d ,  d o  t h e  s a m e  t h i n g s ,  o n l y  h a r d e r  w i t h  m o r e  e m o t i o n  … a n d  i t  s t i l l  d o e s

not  work . .

E. DEFINE YOUR GOALS CLEARLY – Be as  specif ic  as  possible .

F. FORMULATE A SPECIFIC PLAN OF ACTION –What  a re  you  go ing  to  do  abou t  i t ?

G. A C T:   D O  I T !  N o  o n e  e l s e  a n d  n o  o u t s i d e  “ c u r e ”  c a n  e v e r  e f f e c t i v e l y  m a n a g e  y o u r  s t r e s s .   Yo u  m u s t

t ake  r e spons ib i l i t y  fo r  t he  co r r ec t ive  ac t ion  your se l f .

H. EVALUATE THE RESULTS AND REVISE THE PLAN AS NECESSARY –  No  p lan  i s  fo reve r.   Tes t  ou t

y o u r  i d e a s  a n d  p l a n s  f o r  c o p i n g .   O b s e r v e  t h e i r  e f f e c t s .  C o n t i n u e  t h e  o n e s  t h a t  w o r k  w e l l ;  d r o p  o r

r e v i s e  p l a n s  t h a t  d o  n o t .   U t i l i z e  t h e  f e e d b a c k  y o u  g a i n  f r o m  y o u r  e x p e r i e n c e  t o  m a k e  m i d - c o u r s e

cor rec t ions .

D r.  R o g e r  S o l o m o n  i s  D i re c t o r  o f  C r i t i c a l  I n c i d e n t  R e c o v e r y  R e s o u rc e s  a n d  h a s  l e d  s e v e r a l  t r a i n i n g  c o u r s e s  i n

S o u t h  C a ro l i n a  o n  C r i t i c a l  I n c i d e n t  S t re s s  M a n a g e m e n t  ( C I S M )  a n d  P e e r  S u p p o r t .   H e  i s  t h e  C l i n i c a l  D i re c t o r

o f   t h e  a n n u a l  P o s t  C r i t i c a l  I n c i d e n t  S e m i n a r.

N

S

W E
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Before  work ing  fu l l -  t ime  in  the

l a w  e n f o r c e m e n t  c o m m u n i t y,  I

r e c a l l  a  c o n v e r s a t i o n  I  h a d  w i t h

a  counse lor  f r iend  who worked for  a  la rge  s ta tewide

p o l i c e  a g e n c y  i n  a n o t h e r  s t a t e .   H e  s a i d ,  “ o n e  o f

the  most  cons is ten t  cha l lenges  faced  by  the  off icers

I  w o r k  w i t h  i s  t h e  c h a l l e n g e  o f  s t a y i n g  m a r r i e d .

O v e r  8 0 %  o f  m y  o f f i c e r s  h a v e  b e e n  m a r r i e d  a n d

d i v o r c e d  a t  l e a s t  o n c e . ”   A s  a  c l e rg y  p e r s o n  w h o

has married well  over 100 couples and spent hundreds

o f  h o u r s  p r o v i d i n g  p r e - m a r i t a l  c o u n s e l ,  h i s  s o b e r

w o r d s  a r e  a  h a u n t i n g  r e m i n d e r  a s  I  h a v e  f o u n d

much  the  same phenomenon  in  the  l aw enforcement

communi ty  o f  Sou th  Ca ro l ina .   Ra re ly  a  week  goes

b y  t h a t  R e v.  K e n y o n  ( m y  c o l l e a g u e )  a n d  I  d o n ’t

have  a  conversa t ion  wi th  a  pol ice  off icer  s t ruggl ing

t o  s t a y  m a r r i e d .

I f  I  h a d  t o  l i s t  t h e  e l e m e n t s  o f  a  l a w  e n f o r c e m e n t

marriage that contribute to the separation and divorce

r a t e  a m o n g  p o l i c e  o ff i c e r s ,  I  w o u l d  i n c l u d e   t h e

s a m e  e l e m e n t s  t h a t  c o n t r i b u t e  t o  s e p a r a t i o n  a n d

d ivo rce  i n  60% o f  t he  gene ra l  popu l a t i on ,  name ly :

o v e r w h e l m i n g  s t r e s s  d u e  t o  c o m p l e x  l i v e s ,  i s s u e s

around money, issues around communication, difficulty

m a n a g i n g  c o n f l i c t  a n d  g e t t i n g  s t u c k  i n  t h e  w a y

w e  a rg u e  a n d  f i g h t ,  a n d  f a i l i n g  t o  d e a l  w i t h  t h e

“baggage”  we  a l l  b r ing  to  the  marr iage  re la t ionsh ip

f r o m  o u r  f a m i l y  o f  o r i g i n .

     Ye t ,  I  would  a l so  inc lude  the  s t r essors  pa r t i cu la r

t o  t h e  l a w  e n f o r c e m e n t  f a m i l y :

• s h i f t  w o r k

• t h e  t y r a n n y  o f  t h e  s c h e d u l e  c a u s i n g  o ff i c e r s

t o  m i s s  r e g u l a r  a n d  s p e c i a l  t i m e s  w i t h  s p o u s e

a n d / o r  c h i l d r e n

• s c r u t i n y  b y  t h e  p u b l i c

• s c r u t i n y  b y  s u p e r v i s o r s  a n d  a d m i n i s t r a t o r s

• a  t e n d e n c y  t o  c o m p a r t m e n t a l i z e  l i f e ,  k e e p i n g

work  in  one  box  and  f ami ly  l i f e  i n  ano the r  box .

W h i l e  t h i s  t e n d e n c y  e n a b l e s  o ff i c e r s  t o  f e e l

t h e y  c a n  k e e p  t h e i r  l o v e d  o n e s  s e p a r a t e d  f r o m

t h e  m o s t  d i s t a s t e f u l  e l e m e n t s  o f  p o l i c i n g ,  i t

a l so  shuts  ou t  c r i t i ca l  communica t ion  wi th  your

l i f e  p a r t n e r.   F o r  m a n y  s p o u s e s ,  t h e  m o s t  t h e y

hear  about  our  work  i s  what  they  overhear  when

w e  a r e  t a l k i n g  t o  o t h e r  o f f i c e r s  i n  p e r s o n  o r

o n  t h e  t e l e p h o n e .

• T h e  c h a l l e n g i n g  a n d  o f t e n  u n e x a m i n e d  e f f e c t s

o f  o n - t h e - j o b  c r i t i c a l  i n c i d e n t s .   T h e  e ff e c t s  I

see most  of ten are:   diff icul ty  s leeping,  intrusive

m e m o r i e s ,  e m o t i o n a l  d i s t a n c i n g ,  n u m b i n g  o u t

on alcohol  and drugs,  making spontaneous (often

l a rg e )  p u r c h a s e s  a n d  l o s s  o f  i n t i m a c y.   I  o n c e

h e a r d  a  N C S H P  t r o o p e r  g i v e  a  t a l k  w h e r e  h e

u s e d  a  p i l e  o f  b r i c k s  t o  i l l u s t r a t e  h o w  c r i t i c a l

i n c i d e n t s  c a u s e d  h i m  t o  b u i l d  w a l l s  b e t w e e n

h i m s e l f   a n d  t h e  p e o p l e  h e  l o v e d  t h e  m o s t .

• Work ing  in  a  cu l tu re  where  up  to  80% of  f e l low

o f f i c e r s  a r e  e i t h e r  s e p a r a t e d  o r  d i v o r c e d .

A s  a  l aw  en fo rcemen t  chap la in ,  I  o f f e r  t hese  th ree

sugges t ions  abou t  mar r i age  and  f ami ly.

Firs t ,  i f  you  a re  cons ide r ing  engagement  o r  r e -

mar r i age ,  s eek  ou t  compe ten t  counse l i ng  p r i o r

t o  m a k i n g  t h a t  f i n a l  d e c i s i o n  t o  m o v e  a h e a d .   I

d o  n o t  m e a n  m e e t i n g  w i t h  t h e  p r e a c h e r  o n e  o r

t w o  t i m e s  p r i o r  t o  g e t t i n g  m a r r i e d .   I  s u g g e s t

4-10 sessions with a pastoral  or secular counselor

sk i l l ed  in  the  d i sc ip l ine  o f  mar r i age  and  fami ly

counsel ing .   Personal ly  I  l ike  an  inventory  some

counselors use called PREPARE/ENRICH.  Search

these words on the internet  for  a  ful l  descr ipt ion.

Second , if you are married and wish to stay married

but  f ind  yourse l f  f ee l ing  "s tuck"  in  the  way  you

a n d  y o u r  s p o u s e  c o m m u n i c a t e  a n d  a r g u e ,  s e e k

o u t  s o m e  a s s i s t a n c e .   T h e  b a s i c  B l u e  C r o s s /

B lue  Sh i e ld  i n su rance  p l an  changed  i n  J anua ry

o f  2002 .   Af t e r  s a t i s fy ing  the  bas i c  deduc t ib l e ,

f ees  fo r  approved  l i censed  mar r i age  and  fami ly

counselors  are  re imbursed a t  a  ra te  of  80%.  This

m e a n s  t h a t  a f t e r  t h e  d e d u c t i b l e  i s  s a t i s f i e d ,  i f

your counselor charges $100/session, the insurance

company wi l l  pay  $80/sess ion  and  you wi l l  on ly

p a y  $ 2 0 / s e s s i o n .   C o n t a c t  t h e  i n s u r a n c e  f o l k s

at 803-736-1576.

Third, consider special weekend trainings designed

to assist struggling marriages.  Several law enforcement

families have found a program called Retrouvaille

( m e a i n g :  r e d i s c o v e r y )  t h e  p r o g r a m  t h a t  s a v e d

the i r  t roub led  mar r i age .   Michae l  McManus ,  i n

h i s  b o o k  M a r r i a g e  S a v e r s  r e p o r t s . " o f  t h e  8 1 7

coup les  who  pa r t i c ipa ted  in  Re t rouva i l l e  in  the

F o r t  Wo r t h  a r e a ,  4 0 %  w e r e  a l r e a d y  s e p a r a t e d

and one to two couples per  weekend were already

d i v o r c e d !   Ye t  i n f o r m a l  s t u d i e s  s h o w  8 0 %  ( 4

o u t  o f  5 )  o f  t h e  m a r r i a g e s  w e r e  i n t a c t  a  y e a r

or  more af terward."   Find a  Retrouvai l le  t ra ining

i n  t h e  r e g i o n  b y  c a l l i n g  1 - 8 0 0 - 4 7 0 - 2 2 3 0 .   S e e

a l s o :  w w w. r e t r o u v a i l l e . o rg .

S i n c e r e l y,

J .  E r i c  S k i d m o r e

THOUGHTS  ON MARRIAGE ,  FAMILY

  AND LAW ENFORCEMENT
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P o s t c r i p t :

I acknowledge there are some marriage relationships

which ,  over  t ime ,  become  unworkab le .   My  own

r e l i g i o u s  t r a d i t i o n  s a y s  i t  t h i s  w a y :   “ I t  i s  t h e

divine intention that persons entering the marriage

covenant become inseparably united, thus allowing

for  no  d i sso lu t ion  save  tha t  caused  by  the  dea th

of either husband or wife.   However,  the weakness

o f  o n e  o r  b o t h  p a r t n e r s  m a y  l e a d  t o  g r o s s  a n d

p e r s i s t e n t  d e n i a l  o f  t h e  m a r r i a g e  v o w s  s o  t h a t

m a r r i a g e  d i e s  a t  t h e  h e a r t  a n d  t h e  u n i o n  b e

comes  in to lerable;  ye t  on ly  in  cases  o f  ex t reme,

unrepented-of, and irremediable unfaithfulness(physical

o r  s p i r i t u a l )  s h o u l d  s e p a r a t i o n  o r  d i v o r c e  b e

considered.  Such separation or divorce is accepted

a s  p e r m i s s i b l e  o n l y  b e c a u s e  o f  t h e  f a i l u r e  o f

one  or  bo th  o f  the  par tners ,  and  does  no t  l e s sen

in  any  way  the  d iv ine  in ten t ion  for  ind i s so lub le

u n i o n . ”   I t  i s  m y  p r a y e r  t h a t  l a w  e n f o r c e m e n t

o f f i c e r s  s eek  d i s ce rnmen t  p r io r  t o  engagemen t

and/or remarriage in order to avoid future breakups

and  tha t  o f f i cers  who  are  a l ready  marr ied ,  seek

c o u n s e l  d u r i n g  t h e  c o u r s e  o f  t h e i r  m a r r i a g e

to  ensure  that  they  do  every th ing  in  the i r  power

t o  h e l p  h e a l  h u r t i n g  m a r r i a g e s  a n d  m a k e  g o o d

m a r r i a g e s  e v e n  b e t t e r.

           J E S

New Law Cal ls  for  Crit ical  Incident

Support and Training

“Section 23-3-65.  The South Carolina Law Enforcement

Division (SLED) shall administer the South Carolina

Law Enforcement Assistance Program (SCLEAP).

T h e  p u r p o s e  o f  t h i s  p r o g r a m  i n c l u d e s ,  b u t  i s

n o t  l i m i t e d  t o ,  r e s p o n d i n g  t o  a n d  p r o v i d i n g

counseling services to all requesting law enforcement

a g e n c i e s  a n d  d e p a r t m e n t s  i n  t h e  S t a t e  w h i c h

have experienced deaths or other tragedies involving

l a w  e n f o r c e m e n t  o f f i c e r s  o r  o t h e r  e m p l o y e e s ,

and providing any other cri t ical  incident support

services  for  a l l  South Carol ina law enforcement

a g e n c i e s  a n d  d e p a r t m e n t s  u p o n  t h e i r  r e q u e s t .

The SCLEAP may also utilize local critical incident

s u p p o r t  s e r v i c e  p r o v i d e r s  i n c l u d i n g ,  b u t  n o t

limited to chaplains,  mental health professionals

a n d  l a w  e n f o r c e m e n t  p e e r s .   I n  c o n s u l t a t i o n

wi th  the  p ro fess iona l  s t a f f  o f  the  SCLEAP and

the South Carolina Law Enforcement Chaplains’

Association, the South Carolina Criminal Justice

A c a d e m y  s h a l l  d e v e l o p  a  c o u r s e  o f  t r a i n i n g

for  the  c r i t ica l  inc ident  s t ress  management  and

p e e r  s u p p o r t  t e a m .

( c o n t i n u e d  f r o m  p a g e  3 )

Throughout the first year of the family’s loss, C.O.P.S.

o f f i c e r s  w o r k  w i t h  t h e  d e p a r t m e n t  a n d  t h e  f a m i l y,

f i l l i n g  o u t  p a p e r  w o r k  a n d  p r o v i d i n g  i n f o r m a t i o n

for benefits available to the family as well as information

abou t  t r i a l  p rocedures ,  i f  app l i cab le .  C .O .P.S .  w i l l
a l so  t ry  to  have  a  representa t ive  a t  Mot ion  Hear ings

a n d  M e m o r i a l s  t h a t  m a y  t a k e  p l a c e  t h r o u g h o u t  t h e

year.  Dur ing  the  t r ia l  C.O.P.S .  wi l l  provide  a  basket
containing goodies (e.g. ,  soup,  crackers,  gum, mints,

e t c . )  fo r  t he  f ami ly ’s  u se  du r ing  cour t  b reaks .

C.O.P.S .  no t i f ies  bo th  the  fami l ies  and  depar tments

o f  f a l l e n  o f f i c e r s  o f  t h e  S t a t e  a n d  N a t i o n a l  P o l i c e

M e m o r i a l s  w h i c h  t a k e  p l a c e  e a c h  y e a r.   C a r o l i n a

C.O.P.S .  con t inues  i t s  min i s t ry  by  o f fe r ing  L ine  o f

Duty Death Seminars and also participating in Critical

Incident Stress Debriefings.  Carolina C.O.P.S. works

h a r d  p r o v i d i n g  s u p p o r t  a n d  i n f o r m a t i o n  t o  p o l i c e

surv ivors  and  the i r  agenc ies .   Surv ivors  never  “ge t

o v e r  t h e i r  l o v e d  o n e ’s  d e a t h , ”  b u t  i n  t i m e  l e a r n  t o

pu t  t he  l ove  in  a  spec i a l  p l ace  and  move  fo rward .

T h e  r o a d  o f  g r i e f  c a n  b e  v e r y  d i f f i c u l t  a n d  l o n e l y.
Caro l ina  C.O.P.S .  seeks  to  lessen  the  confus ion  and

p a i n  t h a t  a  s u r v i v o r  w i l l  e n c o u n t e r.  F o r  f u r t h e r
information, contact  Sally Guerry, President, Carolina

C.O.P.S., 843-527-1634.

S C L E A P  O U T L O O K  i s  p u b l i s h e d  p e r i o d i c a l l y  b y

S C  L a w  E n f o r c e m e n t  A s s i s t a n c e  P r o g r a m ,  P.  O .  B o x

9 5 5 2 ,  C o l u m b i a ,  S C   2 9 2 9 0 - 9 5 5 2 .   B e v e r l y  C o a t e s ,

E d i t o r.

T H AN K S !T H AN K S !T H AN K S !T H AN K S !T H AN K S !

This newsletter was printed and mailed

w i t h  f u n d s  p r o v i d e d  b y  T h e  L a w

E n f o r c e m e n t  C h a p l a i n c y  f o r  S o u t h

Caro l ina .   SCLEAP wishes  to  thank

the Board and supporters  of  LECSC.

T R A I N I N G  AVA I L A B L E

A  2 - d a y  m o d u l e  o f  B a s i c  C I S M  t r a i n i n g  a n d  a  2 -

day  modu le  o f  I nd i v i dua l  C r i s i s  I n t e r ven t i on  and

P e e r  S u p p o r t  t r a i n i n g  i s  a v a i l a b l e  o n  a n  a n n u a l

bas is  in  coopera t ion  w i th  the  SC Cr im ina l  Jus t i ce

Academy.   For  depar tments  o r  agenc ies  who w ish

t o  h o l d  a n  i n - h o u s e  t r a i n i n g ,  S C L E A P  i s  a b l e

to provide the two-day or four-day block of  t ra in ing.

A sample t raining budget is avai lable upon request.

M i n i m u m  c l a s s  s i z e  i s  2 0  a n d  m a x i m u m  c l a s s

s i z e  i s  4 0 .
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•  C O P S  D O N ’ T  C RY:   A B o o k  o f  H e l p  a n d  H o p e  f o r  P o l i c e  F a m i l i e s ,  b y  Va l i  S t o n e ,  C r e a t i v e  B o u n d ,  I n c . ,

O n t a r i o ,  C a n a d a ,  1 9 9 9 .

•  C O P S H O C K ,  S u r v i v i n g  P o s t t r a u m a t i c  S t re s s  D i s o r d e r  ( P T S D ) ,  b y  A l a n  R .  Ya t e s ,  H o l b r o o k  S t r e e t  P r e s s ,

Tu s c o n ,  A r i z o n a ,  1 9 9 9 .

•  E N D I N G  M A R R I A G E ,  K E E P I N G  FA I T H ,  b y  J .  R a n d a l l  N i c h o l s ,  C r o s s r o a d  P u b l i s h i n g  C o . ,  N Y,  N Y,  1 9 9 1 .

( T h i s  b o o k  i s  o u t  o f  p r i n t ,  b u t  c o p i e s  a r e  a v a i l a b l e  f r o m  S C L E A P. )

•  I  L O V E  A C O P :   W h a t  P o l i c e  F a m i l i e s  N e e d  t o  K n o w,  b y  E l l e n  K i r s c h m a n ,  P h . D . ,  T h e  G u i l f o r d  P r e s s ,

N Y, N Y,  1 9 9 7 .

•  M A N ’ S  S E A R C H  F O R  M E A N I N G ,  b y  Vi k t o r  E .  F r a n k l ,  Wa s h i n g t o n  S q u a r e  P r e s s ,  N Y,  N Y,  1 9 5 9 .

G r i e f  R e s o u r c e s :

•  A G R I E F O B S E RV E D ,  b y  C .  S .  L e w i s ,  B a n t a m  B o o k s ,  N Y,  N Y,  1 9 6 1 .

•  H O W  T O  G O  O N  L I V I N G  W H E N  S O M E O N E  Y O U  L O V E  D I E S ,  B y  T h e r e s e  A .  R a n d o ,  P h . D . ,  L e x i n g t o n

B o o k s ,  L e x i n g t o n ,  M A . ,  1 9 8 8 .

•  L A M E N T  F O R  A S O N ,  b y  N i c h o l a s  Wo l t e r s t o r f f ,  W m .  B .  E e r d m a n ’s  P u b l i s h i n g  C o . ,  G r a n d  r a p i d s ,  M i c h i g a n ,

1 9 8 7 .

•  O U R  G R E AT E S T  G I F T ,  b y  H e n r i  J .  M .  N o u w e n ,  H a r p e r  C o l l i n s  P u b l i s h e r s ,  N Y,  N Y  1 9 9 4 .


